
BOT 06-11-21 
page 1 of 57


	Kosseck review letters.pdf
	Gruenfeld_Kossek Recommendation - 10-23-2020.pdf
	Deborah H Gruenfeld


	19 activity kossek.pdf
	Ellen Ernst Kossek
	Research
	Other Publications and Work
	Accepted - Book
	Published - Other
	This is the edited entire proceedings of the NSF workshop, which I chaired, published on line.
	Submitted -  Journal Article
	Livingston B , Pichler, S., Kossek, E., Thompson, R. & Bonder, T.  Work-family interventions and work-family conflict: The effect of measurement equivalence across organizations and treatment groups",  Journal of Management.
	In Preparation; Not Yet Submitted - Journal Article
	Working Paper - Case Study
	Working Paper - Journal Article
	Conference Presentations
	Editorships
	Papers Reviewed
	.Behavioral Science and Policy
	Other Research Activities
	Awards & Honors

	Teaching
	Scheduled Teaching
	Research
	Other Teaching Activities

	Service
	Student Mentoring Activities
	Work Published with Mentee(s) - see prior sections for full citation

	Engagement
	School Service
	Professional Service
	University Service
	Public Service
	Work Family Research Network and College and University Work Family Association conference advisory committee
	Chamber of Commerce Talent and D & I committee. Traverse Connect
	Administrative Assignments



	18 activity kossek.pdf
	Ellen Ernst Kossek
	Research
	Published and Forthcoming Refereed Journal Articles
	Refereed Journal Articles Currently in the Editorial Review Process
	Revising to Resubmit
	Other Publications and Work
	Accepted - Book
	Published - Book Chapter
	Working Papers, In Preparation; Not Yet Submitted
	In Preparation; Not Yet Submitted - Book
	Working Paper -
	Working Paper - Journal Article
	Conference Presentations
	Papers Reviewed
	Other Research Activities
	Awards & Honors

	Teaching
	Scheduled Teaching
	Individual Study
	Lecture
	Research
	Teaching Publications
	Ph.D. Committees
	Other Teaching Activities

	Service
	Student Mentoring Activities
	School Service
	- Served on OB/HR tenure faculty search committee.  Included interviewing at aom, attending all presentations of candidates and ensuring team worked together to hire the candidate 2018
	- Served on the OB/HR professor of practice search committee.
	- Attended all P & T meetings, and presented on cases at  primary committee and school level committee as requested
	- Participated in the review committees of chaired professor and  other faculty as requested
	- Involved students and junior faculty in the  Women’s Leadership conference
	- Helped JBW select case for the Gender Accenture Case competition and included class in the case competition.
	- Collaborated with JBW to present keynote at the Women’s  Global Alumni Conf. in New York
	- Met with alums as requested for advancement
	- Worked to include Krannert  and university media folks to ensure over 10 quality placements from the Economist to NPR Marketplace.  One of faculty representing  Krannert in the Giant Leaps
	- Brought an NSF workshop to Krannert on diversity and inclusion and included many junior OB/HR women and doctoral students
	- Participated in Digital Measures committee
	Professional Service
	University Service
	Public Service
	Administrative Assignments



	17 activity kossek.pdf
	Calendar Year 2017
	Published and Forthcoming Refereed Journal Articles
	Manuscripts Currently in the Editorial Review Process at Refereed Journals
	Other Publications
	Research Grants, Awards, and Honors



	Funding and work on these two grants continued in 2017 and I completed them by December 2017
	Russell Sage Foundation. 2015- 2017 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385.
	Conference Presentations
	National Academy of Management
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2017)
	Review for
	Other Research Activities

	School Service
	Professional Service
	Other Service Activities

	Member, Matt Perrigino Ph.D. Committee
	Student Mentoring Activities


	Kossek 2016 Activity report.pdf
	Calendar Year 2016
	Published and Forthcoming Refereed Journal Articles

	6. Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management, .55, pp. 143- 171.
	Quality: This journal is a strong HR research to practice translational journal for HR field and is  used by the Financial Times for Business school ranking.
	Quality: This journal is a strong HR research to practice translational journal for HR field and is used by the Financial Times for Business school ranking.
	Manuscripts Currently in the Editorial Review Process at Refereed Journals
	Other Publications
	Research Grants, Awards, and Honors


	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385, 2015- 2017
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2016)
	Ad Hoc reviewer for AMR and about 60 papers for the special issue of HRM and several other journal papers
	Other Research Activities

	School Service
	Professional Service
	Other Service Activities

	Student Mentoring Activities


	2015Kossek-final.pdf
	Calendar Year 2015
	Published and Forthcoming Refereed Journal Articles

	4. Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management Journal., .55, (1) ...
	Manuscripts Currently in the Editorial Review Process at Refereed Journals

	Stiehl, E., Kossek, E., Leanna, C.  Revise and resubmit received Care Flow: Re-visioning Care as an Organizational Work Process, Organizational Psychology Review
	Other Publications
	Research Grants, Awards, and Honors

	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385, 2015- 2017
	Conference Presentations
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2015)
	Other Research Activities

	Student Mentoring Activities
	School Service
	Other Service Activities


	Kossek Vita.pdf
	Education
	The University Of Michigan, Ross School of Business, Ann Arbor, Michigan
	 Human Resources/Organizational Behavior/Labor Relations, M.B.A., 1981
	Mount Holyoke College, South Hadley, Mass., Psychology (Cum Laude), 1979

	Academic Appointments
	Special Recognition, Fellowships, and Honors
	Yale University School of Management, Graduate Doctoral Fellowship, 1983-1987
	 Mellon Grant stipend award, 1984
	Japan Society Foundation, New York, New York, MBA Fellowship, 1989
	Outstanding Psychology Major Award, Mount Holyoke College, South Hadley, Mass, 1979
	Business and Organizational Experience
	 Developed management development training for non-Japanese Overseas Middle Management Talent Development Program
	Complex organizations program internships and January study while at college, 1976-1979
	o U. S. Commission of Civil Rights, research intern, Wash. D.C.


	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,, ” Principal Investigator, $136,385,  2015- 2017
	Steihl, E., Kossek, E., Leanna, C.  Revise and resubmit received Care Flow: Re-visioning Care as an Organizational Work Process
	Kossek, E. Wilson, K., Law Penrose, J. Work-Life Leadership Competencies: Leading Others to Make Well-Being Matter in Organizations

	Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management Journal., .55, (1)  pp...
	Lautsch, B. & Kossek, E.   2011. Managing a blended workforce:  Supervising telecommuters and non-telecommuters, Organizational Dynamics. 40: 10-17.
	Kossek, Ellen Ernst. 2000. Learning From the working poor and welfare reform: paradoxes in promoting employability, In Relational Wealth: A New Model for Employment in the 21st Century.  (Carrie Leana & Denise Rousseau, Editors).  Oxford, England: Oxf...
	Kossek, Ellen Ernst. 1998. Organizational payback from work/life policies.  Competitive refereed learning activity contributed to Integrating Work and Personal Life: The Wharton Resource Guide.
	Klein, E., Kossek, E. & Astrachan, J. 1998.  The organization woman: Reflections of society in the workplace. In The Psychodynamics of Leadership.  (E. Klein, F. Gable nick, P. Herr, Editors) .Psychosocial Press: Madison, CT, pp. 279-296.
	Gash, Debra and Kossek, Ellen Ernst.  1990. Understanding end user training as a lever for strategic organizational change, in U. Gautier and L. Garwood (Eds.), Technological Innovation and Human Resources: End User Training, New York: de Grunter, Vol...
	Books

	Perspectives, Methods, and Approaches in the study of Work and Family, pp. 1-16.
	 Sweet, S. & Pitt-Catsouphes, M., Kossek, E., How Diverse Methodologies Inform Understandings of Work and Family Relations, pp. 361-366.
	 Pitt-Catsouphes, M., Kossek, E., Sweet, S. Cultivating Change in Governance and Business Practice, pp. 607-610.
	Book Forward
	Technical, Practitioner, Government Reports, Psychological Assessments, Training

	Managing a Diverse Workforce: Aligning and Managing Work/Life Relationships in Organizations
	Kossek, Ellen E. 2009. SHRM Foundation
	Dictionaries/Encyclopedias and Other Resources

	Kossek, E., Discussant, 1987, Contributed papers session in the management of human resources and organizational behavior," Proceedings of the 40th Annual Meeting of the Industrial Relations Research Association, Chicago, IL, (December 28-30), 525-527.
	Other articles
	Book Reviews

	Kossek, E.  Book review of. The Influence of Culture on Human Resource Management Processes and Practices by Dianna Stone and Eugene Stone-Romero, 55 (2): June 2010 p.  344-346.
	Kossek, Ellen Ernst. Gender Power, Leadership, & Governance, by G. Duerst-Lahti & R. Kelly,  Ann Arbor: University of Michigan Press, 1995.  Administrative Science Quarterly, 1999.
	Kossek, Ellen Ernst. The Human Side of Factory Automation, by A. Majchrzak, San Francisco, Jossey-Bass, 1987. Academy of Management Executive, May 1990.
	Referred Editorial and Reviewing Experience

	Editorial Board Member, Behavioral Science and Policy, 2013 - present
	Consulting Editorial Board Member, Journal of Applied Psychology, 2002-2011
	Editorial Board Member, Academy of Management Journal of Management Education and Learning, 2006- 2007
	Ad Hoc Reviewer for
	Administrative Science Quarterly
	Journal of Occupational Health and Psychology
	Scholarly Conference Papers and Presentations- Since 2000
	National Academy of Management



	National Meetings of Society for Industrial & Organizational Psychology- Since 2000
	 Hammer, L., Kossek, E., Yragui, N.  Kristi Zimmerman, Rachel Daniels 2008  *Family Supportive Supervisor Behaviors and Cardiovascular Disease in Symposium Work-Family Affective Experiences that Reduce Conflict and Improve Health (Whitney Bostford, C...
	Sloan Foundation Refereed Conferences on Work and Family- San Francisco, Boston
	Additional Public Service



	5YR activity reports kossek.pdf
	Calendar Year 2017
	Published and Forthcoming Refereed Journal Articles
	Manuscripts Currently in the Editorial Review Process at Refereed Journals
	Other Publications
	Research Grants, Awards, and Honors



	Funding and work on these two grants continued in 2017 and I completed them by December 2017
	Russell Sage Foundation. 2015- 2017 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385.
	Conference Presentations
	National Academy of Management
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2017)
	Review for
	Other Research Activities

	School Service
	Professional Service
	Other Service Activities

	Member, Matt Perrigino Ph.D. Committee
	Student Mentoring Activities

	18 activity kossek.pdf
	Ellen Ernst Kossek
	Research
	Published and Forthcoming Refereed Journal Articles
	Refereed Journal Articles Currently in the Editorial Review Process
	Revising to Resubmit
	Other Publications and Work
	Accepted - Book
	Published - Book Chapter
	Working Papers, In Preparation; Not Yet Submitted
	In Preparation; Not Yet Submitted - Book
	Working Paper -
	Working Paper - Journal Article
	Conference Presentations
	Papers Reviewed
	Other Research Activities
	Awards & Honors

	Teaching
	Scheduled Teaching
	Individual Study
	Lecture
	Research
	Teaching Publications
	Ph.D. Committees
	Other Teaching Activities

	Service
	Student Mentoring Activities
	School Service
	- Served on OB/HR tenure faculty search committee.  Included interviewing at aom, attending all presentations of candidates and ensuring team worked together to hire the candidate 2018
	- Served on the OB/HR professor of practice search committee.
	- Attended all P & T meetings, and presented on cases at  primary committee and school level committee as requested
	- Participated in the review committees of chaired professor and  other faculty as requested
	- Involved students and junior faculty in the  Women’s Leadership conference
	- Helped JBW select case for the Gender Accenture Case competition and included class in the case competition.
	- Collaborated with JBW to present keynote at the Women’s  Global Alumni Conf. in New York
	- Met with alums as requested for advancement
	- Worked to include Krannert  and university media folks to ensure over 10 quality placements from the Economist to NPR Marketplace.  One of faculty representing  Krannert in the Giant Leaps
	- Brought an NSF workshop to Krannert on diversity and inclusion and included many junior OB/HR women and doctoral students
	- Participated in Digital Measures committee
	Professional Service
	University Service
	Public Service
	Administrative Assignments



	19 activity kossek.pdf
	Ellen Ernst Kossek
	Research
	Other Publications and Work
	Accepted - Book
	Published - Other
	This is the edited entire proceedings of the NSF workshop, which I chaired, published on line.
	Submitted -  Journal Article
	Livingston B , Pichler, S., Kossek, E., Thompson, R. & Bonder, T.  Work-family interventions and work-family conflict: The effect of measurement equivalence across organizations and treatment groups",  Journal of Management.
	In Preparation; Not Yet Submitted - Journal Article
	Working Paper - Case Study
	Working Paper - Journal Article
	Conference Presentations
	Editorships
	Papers Reviewed
	.Behavioral Science and Policy
	Other Research Activities
	Awards & Honors

	Teaching
	Scheduled Teaching
	Research
	Other Teaching Activities

	Service
	Student Mentoring Activities
	Work Published with Mentee(s) - see prior sections for full citation

	Engagement
	School Service
	Professional Service
	University Service
	Public Service
	Work Family Research Network and College and University Work Family Association conference advisory committee
	Chamber of Commerce Talent and D & I committee. Traverse Connect
	Administrative Assignments



	Kossek 2016 Activity report.pdf
	Calendar Year 2016
	Published and Forthcoming Refereed Journal Articles

	6. Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management, .55, pp. 143- 171.
	Quality: This journal is a strong HR research to practice translational journal for HR field and is  used by the Financial Times for Business school ranking.
	Quality: This journal is a strong HR research to practice translational journal for HR field and is used by the Financial Times for Business school ranking.
	Manuscripts Currently in the Editorial Review Process at Refereed Journals
	Other Publications
	Research Grants, Awards, and Honors


	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385, 2015- 2017
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2016)
	Ad Hoc reviewer for AMR and about 60 papers for the special issue of HRM and several other journal papers
	Other Research Activities

	School Service
	Professional Service
	Other Service Activities

	Student Mentoring Activities


	2015Kossek-final.pdf
	Calendar Year 2015
	Published and Forthcoming Refereed Journal Articles

	4. Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management Journal., .55, (1) ...
	Manuscripts Currently in the Editorial Review Process at Refereed Journals

	Stiehl, E., Kossek, E., Leanna, C.  Revise and resubmit received Care Flow: Re-visioning Care as an Organizational Work Process, Organizational Psychology Review
	Other Publications
	Research Grants, Awards, and Honors

	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385, 2015- 2017
	Conference Presentations
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2015)
	Other Research Activities

	Student Mentoring Activities
	School Service
	Other Service Activities


	Kossek Vita.pdf
	Education
	The University Of Michigan, Ross School of Business, Ann Arbor, Michigan
	 Human Resources/Organizational Behavior/Labor Relations, M.B.A., 1981
	Mount Holyoke College, South Hadley, Mass., Psychology (Cum Laude), 1979

	Academic Appointments
	Special Recognition, Fellowships, and Honors
	Yale University School of Management, Graduate Doctoral Fellowship, 1983-1987
	 Mellon Grant stipend award, 1984
	Japan Society Foundation, New York, New York, MBA Fellowship, 1989
	Outstanding Psychology Major Award, Mount Holyoke College, South Hadley, Mass, 1979
	Business and Organizational Experience
	 Developed management development training for non-Japanese Overseas Middle Management Talent Development Program
	Complex organizations program internships and January study while at college, 1976-1979
	o U. S. Commission of Civil Rights, research intern, Wash. D.C.


	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,, ” Principal Investigator, $136,385,  2015- 2017
	Steihl, E., Kossek, E., Leanna, C.  Revise and resubmit received Care Flow: Re-visioning Care as an Organizational Work Process
	Kossek, E. Wilson, K., Law Penrose, J. Work-Life Leadership Competencies: Leading Others to Make Well-Being Matter in Organizations

	Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management Journal., .55, (1)  pp...
	Lautsch, B. & Kossek, E.   2011. Managing a blended workforce:  Supervising telecommuters and non-telecommuters, Organizational Dynamics. 40: 10-17.
	Kossek, Ellen Ernst. 2000. Learning From the working poor and welfare reform: paradoxes in promoting employability, In Relational Wealth: A New Model for Employment in the 21st Century.  (Carrie Leana & Denise Rousseau, Editors).  Oxford, England: Oxf...
	Kossek, Ellen Ernst. 1998. Organizational payback from work/life policies.  Competitive refereed learning activity contributed to Integrating Work and Personal Life: The Wharton Resource Guide.
	Klein, E., Kossek, E. & Astrachan, J. 1998.  The organization woman: Reflections of society in the workplace. In The Psychodynamics of Leadership.  (E. Klein, F. Gable nick, P. Herr, Editors) .Psychosocial Press: Madison, CT, pp. 279-296.
	Gash, Debra and Kossek, Ellen Ernst.  1990. Understanding end user training as a lever for strategic organizational change, in U. Gautier and L. Garwood (Eds.), Technological Innovation and Human Resources: End User Training, New York: de Grunter, Vol...
	Books

	Perspectives, Methods, and Approaches in the study of Work and Family, pp. 1-16.
	 Sweet, S. & Pitt-Catsouphes, M., Kossek, E., How Diverse Methodologies Inform Understandings of Work and Family Relations, pp. 361-366.
	 Pitt-Catsouphes, M., Kossek, E., Sweet, S. Cultivating Change in Governance and Business Practice, pp. 607-610.
	Book Forward
	Technical, Practitioner, Government Reports, Psychological Assessments, Training

	Managing a Diverse Workforce: Aligning and Managing Work/Life Relationships in Organizations
	Kossek, Ellen E. 2009. SHRM Foundation
	Dictionaries/Encyclopedias and Other Resources

	Kossek, E., Discussant, 1987, Contributed papers session in the management of human resources and organizational behavior," Proceedings of the 40th Annual Meeting of the Industrial Relations Research Association, Chicago, IL, (December 28-30), 525-527.
	Other articles
	Book Reviews

	Kossek, E.  Book review of. The Influence of Culture on Human Resource Management Processes and Practices by Dianna Stone and Eugene Stone-Romero, 55 (2): June 2010 p.  344-346.
	Kossek, Ellen Ernst. Gender Power, Leadership, & Governance, by G. Duerst-Lahti & R. Kelly,  Ann Arbor: University of Michigan Press, 1995.  Administrative Science Quarterly, 1999.
	Kossek, Ellen Ernst. The Human Side of Factory Automation, by A. Majchrzak, San Francisco, Jossey-Bass, 1987. Academy of Management Executive, May 1990.
	Referred Editorial and Reviewing Experience

	Editorial Board Member, Behavioral Science and Policy, 2013 - present
	Consulting Editorial Board Member, Journal of Applied Psychology, 2002-2011
	Editorial Board Member, Academy of Management Journal of Management Education and Learning, 2006- 2007
	Ad Hoc Reviewer for
	Administrative Science Quarterly
	Journal of Occupational Health and Psychology
	Scholarly Conference Papers and Presentations- Since 2000
	National Academy of Management



	National Meetings of Society for Industrial & Organizational Psychology- Since 2000
	 Hammer, L., Kossek, E., Yragui, N.  Kristi Zimmerman, Rachel Daniels 2008  *Family Supportive Supervisor Behaviors and Cardiovascular Disease in Symposium Work-Family Affective Experiences that Reduce Conflict and Improve Health (Whitney Bostford, C...
	Sloan Foundation Refereed Conferences on Work and Family- San Francisco, Boston
	Additional Public Service




	5YR activity reports kossek.pdf
	Calendar Year 2017
	Published and Forthcoming Refereed Journal Articles
	Manuscripts Currently in the Editorial Review Process at Refereed Journals
	Other Publications
	Research Grants, Awards, and Honors



	Funding and work on these two grants continued in 2017 and I completed them by December 2017
	Russell Sage Foundation. 2015- 2017 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385.
	Conference Presentations
	National Academy of Management
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2017)
	Review for
	Other Research Activities

	School Service
	Professional Service
	Other Service Activities

	Member, Matt Perrigino Ph.D. Committee
	Student Mentoring Activities

	18 activity kossek.pdf
	Ellen Ernst Kossek
	Research
	Published and Forthcoming Refereed Journal Articles
	Refereed Journal Articles Currently in the Editorial Review Process
	Revising to Resubmit
	Other Publications and Work
	Accepted - Book
	Published - Book Chapter
	Working Papers, In Preparation; Not Yet Submitted
	In Preparation; Not Yet Submitted - Book
	Working Paper -
	Working Paper - Journal Article
	Conference Presentations
	Papers Reviewed
	Other Research Activities
	Awards & Honors

	Teaching
	Scheduled Teaching
	Individual Study
	Lecture
	Research
	Teaching Publications
	Ph.D. Committees
	Other Teaching Activities

	Service
	Student Mentoring Activities
	School Service
	- Served on OB/HR tenure faculty search committee.  Included interviewing at aom, attending all presentations of candidates and ensuring team worked together to hire the candidate 2018
	- Served on the OB/HR professor of practice search committee.
	- Attended all P & T meetings, and presented on cases at  primary committee and school level committee as requested
	- Participated in the review committees of chaired professor and  other faculty as requested
	- Involved students and junior faculty in the  Women’s Leadership conference
	- Helped JBW select case for the Gender Accenture Case competition and included class in the case competition.
	- Collaborated with JBW to present keynote at the Women’s  Global Alumni Conf. in New York
	- Met with alums as requested for advancement
	- Worked to include Krannert  and university media folks to ensure over 10 quality placements from the Economist to NPR Marketplace.  One of faculty representing  Krannert in the Giant Leaps
	- Brought an NSF workshop to Krannert on diversity and inclusion and included many junior OB/HR women and doctoral students
	- Participated in Digital Measures committee
	Professional Service
	University Service
	Public Service
	Administrative Assignments



	19 activity kossek.pdf
	Ellen Ernst Kossek
	Research
	Other Publications and Work
	Accepted - Book
	Published - Other
	This is the edited entire proceedings of the NSF workshop, which I chaired, published on line.
	Submitted -  Journal Article
	Livingston B , Pichler, S., Kossek, E., Thompson, R. & Bonder, T.  Work-family interventions and work-family conflict: The effect of measurement equivalence across organizations and treatment groups",  Journal of Management.
	In Preparation; Not Yet Submitted - Journal Article
	Working Paper - Case Study
	Working Paper - Journal Article
	Conference Presentations
	Editorships
	Papers Reviewed
	.Behavioral Science and Policy
	Other Research Activities
	Awards & Honors

	Teaching
	Scheduled Teaching
	Research
	Other Teaching Activities

	Service
	Student Mentoring Activities
	Work Published with Mentee(s) - see prior sections for full citation

	Engagement
	School Service
	Professional Service
	University Service
	Public Service
	Work Family Research Network and College and University Work Family Association conference advisory committee
	Chamber of Commerce Talent and D & I committee. Traverse Connect
	Administrative Assignments



	Kossek 2016 Activity report.pdf
	Calendar Year 2016
	Published and Forthcoming Refereed Journal Articles

	6. Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management, .55, pp. 143- 171.
	Quality: This journal is a strong HR research to practice translational journal for HR field and is  used by the Financial Times for Business school ranking.
	Quality: This journal is a strong HR research to practice translational journal for HR field and is used by the Financial Times for Business school ranking.
	Manuscripts Currently in the Editorial Review Process at Refereed Journals
	Other Publications
	Research Grants, Awards, and Honors


	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385, 2015- 2017
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2016)
	Ad Hoc reviewer for AMR and about 60 papers for the special issue of HRM and several other journal papers
	Other Research Activities

	School Service
	Professional Service
	Other Service Activities

	Student Mentoring Activities


	2015Kossek-final.pdf
	Calendar Year 2015
	Published and Forthcoming Refereed Journal Articles

	4. Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management Journal., .55, (1) ...
	Manuscripts Currently in the Editorial Review Process at Refereed Journals

	Stiehl, E., Kossek, E., Leanna, C.  Revise and resubmit received Care Flow: Re-visioning Care as an Organizational Work Process, Organizational Psychology Review
	Other Publications
	Research Grants, Awards, and Honors

	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385, 2015- 2017
	Conference Presentations
	Editorships
	Papers Reviewed
	(All papers reviewed and the journal for which a paper is reviewed beginning January 2015)
	Other Research Activities

	Student Mentoring Activities
	School Service
	Other Service Activities


	Kossek Vita.pdf
	Education
	The University Of Michigan, Ross School of Business, Ann Arbor, Michigan
	 Human Resources/Organizational Behavior/Labor Relations, M.B.A., 1981
	Mount Holyoke College, South Hadley, Mass., Psychology (Cum Laude), 1979

	Academic Appointments
	Special Recognition, Fellowships, and Honors
	Yale University School of Management, Graduate Doctoral Fellowship, 1983-1987
	 Mellon Grant stipend award, 1984
	Japan Society Foundation, New York, New York, MBA Fellowship, 1989
	Outstanding Psychology Major Award, Mount Holyoke College, South Hadley, Mass, 1979
	Business and Organizational Experience
	 Developed management development training for non-Japanese Overseas Middle Management Talent Development Program
	Complex organizations program internships and January study while at college, 1976-1979
	o U. S. Commission of Civil Rights, research intern, Wash. D.C.


	Russell Sage Foundation. 2015 New York, New York, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,, ” Principal Investigator, $136,385,  2015- 2017
	Steihl, E., Kossek, E., Leanna, C.  Revise and resubmit received Care Flow: Re-visioning Care as an Organizational Work Process
	Kossek, E. Wilson, K., Law Penrose, J. Work-Life Leadership Competencies: Leading Others to Make Well-Being Matter in Organizations

	Kossek, E., Ollier-Malaterre, A., Lee, M., D., Pichler, S. & Hall, D T. 2016.  Line Managers’ Rationales regarding Reduced-Load Work of Professionals in Embracing and Ambivalent Organizational Contexts, Human Resource Management Journal., .55, (1)  pp...
	Lautsch, B. & Kossek, E.   2011. Managing a blended workforce:  Supervising telecommuters and non-telecommuters, Organizational Dynamics. 40: 10-17.
	Kossek, Ellen Ernst. 2000. Learning From the working poor and welfare reform: paradoxes in promoting employability, In Relational Wealth: A New Model for Employment in the 21st Century.  (Carrie Leana & Denise Rousseau, Editors).  Oxford, England: Oxf...
	Kossek, Ellen Ernst. 1998. Organizational payback from work/life policies.  Competitive refereed learning activity contributed to Integrating Work and Personal Life: The Wharton Resource Guide.
	Klein, E., Kossek, E. & Astrachan, J. 1998.  The organization woman: Reflections of society in the workplace. In The Psychodynamics of Leadership.  (E. Klein, F. Gable nick, P. Herr, Editors) .Psychosocial Press: Madison, CT, pp. 279-296.
	Gash, Debra and Kossek, Ellen Ernst.  1990. Understanding end user training as a lever for strategic organizational change, in U. Gautier and L. Garwood (Eds.), Technological Innovation and Human Resources: End User Training, New York: de Grunter, Vol...
	Books

	Perspectives, Methods, and Approaches in the study of Work and Family, pp. 1-16.
	 Sweet, S. & Pitt-Catsouphes, M., Kossek, E., How Diverse Methodologies Inform Understandings of Work and Family Relations, pp. 361-366.
	 Pitt-Catsouphes, M., Kossek, E., Sweet, S. Cultivating Change in Governance and Business Practice, pp. 607-610.
	Book Forward
	Technical, Practitioner, Government Reports, Psychological Assessments, Training

	Managing a Diverse Workforce: Aligning and Managing Work/Life Relationships in Organizations
	Kossek, Ellen E. 2009. SHRM Foundation
	Dictionaries/Encyclopedias and Other Resources

	Kossek, E., Discussant, 1987, Contributed papers session in the management of human resources and organizational behavior," Proceedings of the 40th Annual Meeting of the Industrial Relations Research Association, Chicago, IL, (December 28-30), 525-527.
	Other articles
	Book Reviews

	Kossek, E.  Book review of. The Influence of Culture on Human Resource Management Processes and Practices by Dianna Stone and Eugene Stone-Romero, 55 (2): June 2010 p.  344-346.
	Kossek, Ellen Ernst. Gender Power, Leadership, & Governance, by G. Duerst-Lahti & R. Kelly,  Ann Arbor: University of Michigan Press, 1995.  Administrative Science Quarterly, 1999.
	Kossek, Ellen Ernst. The Human Side of Factory Automation, by A. Majchrzak, San Francisco, Jossey-Bass, 1987. Academy of Management Executive, May 1990.
	Referred Editorial and Reviewing Experience

	Editorial Board Member, Behavioral Science and Policy, 2013 - present
	Consulting Editorial Board Member, Journal of Applied Psychology, 2002-2011
	Editorial Board Member, Academy of Management Journal of Management Education and Learning, 2006- 2007
	Ad Hoc Reviewer for
	Administrative Science Quarterly
	Journal of Occupational Health and Psychology
	Scholarly Conference Papers and Presentations- Since 2000
	National Academy of Management



	National Meetings of Society for Industrial & Organizational Psychology- Since 2000
	 Hammer, L., Kossek, E., Yragui, N.  Kristi Zimmerman, Rachel Daniels 2008  *Family Supportive Supervisor Behaviors and Cardiovascular Disease in Symposium Work-Family Affective Experiences that Reduce Conflict and Improve Health (Whitney Bostford, C...
	Sloan Foundation Refereed Conferences on Work and Family- San Francisco, Boston
	Additional Public Service




	Kossek 5yr full - Course Evaluation Details.pdf
	Sheet1

	1-s2.0-S000187911930079X-main-1.pdf
	Desperately seeking sustainable careers: Redesigning professional jobs for the collaborative crafting of reduced-load work
	Literature review
	Reduced-load work
	Redesign tactics to reduce workloads: Differentiation and integration
	Collaborative crafting to ensure sustainability

	Method
	Overview
	Sample
	Interview and analytical approaches

	Findings
	Differentiation and integration tactics to reduce (or reshuffle) workloads
	Differentiating tactics that reduced the workload
	Differentiating tactics that reshuffled the workload
	Integrating tactics that reduced the workload
	Integrating tactics that reshuffled the workload

	Collaborative crafting of Reduced-load work for sustainable careers
	Stage 1: Reduced-load work exploration
	Stage 2: Reduced-load work implementation
	Stage 3: Sustainable career embedding


	Discussion
	Further research, limitations and practical implications

	Conclusion
	Acknowledgements
	Exploratory background study to benchmark implementation challenges of reduced load work
	References


	2017-54464-001-1.pdf
	Caring for the Elderly at Work and Home: Can a Randomized Organizational Intervention Improve Ps ...
	Perceived Stress and Psychological Distress: A Growing Occupational Health Concern
	Intervention Development Background
	Theory and Hypotheses: JD-R Interventions
	Baseline Moderators: Resources in the Context of Multiple Demands
	Different Types of Family Caregiving Demands
	Method
	Organizational Setting, Background, and Study Randomization Design
	The intervention
	Participants and survey procedures

	Measures
	Psychological health
	Family caregiving demands moderators

	Analyses
	Intent-to-treat analytical approach
	Multi-level mixed models


	Results
	Hypothesis 1: Intervention Effects
	Hypothesis 2 and Research Questions: Moderated Intervention Effects
	Child care (Hypothesis 2a)
	Elder care (Hypothesis 2b)
	Sandwiched care (Hypothesis 2c)
	Elder care versus child care (Research Question 1)
	Sandwiched care versus child care comparison (Research Question 2)
	Summary of moderator caregiving pattern results over time


	Discussion
	Stress and Psychological Distress Patterns
	Employee Caregiving Obligations and Intervention Effectiveness
	Emphasizing Psychological Health in Organizational Change and Work–Family Studies
	Future Work on Organizational Intervention Sustainability and Change Targets
	Study Limitations and Conclusions

	Conclusions
	References


	0730888419841101.pdf
	table-fn2-0730888419841101
	table-fn3-0730888419841101
	table-fn4-0730888419841101
	table-fn1-0730888419841101

	kossekvita3pager2021 page.pdf
	 Mellon Grant stipend award, Yale University       1984
	 Japan Society Foundation,  MBA Fellowship, Hitachi, Tokyo      1989

	Academic Appointments
	 Basil S. Turner Professor of Management (Chaired Professor in OB/HR)
	 Courtesy Faculty Associate, Department of Psychological Sciences
	 Research Director, Butler Center for Leadership Excellence, 2013-2020
	 Associate Director, NIH Funded Center for Work-Family Stress & Health, 2013-2015
	 Affiliate, Center for Families, Center for Aging, and Purdue Policy Research Institute
	National Science Foundation. 2018-2021. Principal Investigator and Program chair "Workshop: Fostering gender and work-life inclusion for faculty in Business Schools and Understudied Contexts: an Organizational Science Lens - West Lafayette, In - Oct 1...
	Russell Sage Foundation. 2015- 2017,  Principal Investigator, Comparing the Effectiveness of Work-Family Interventions:  Effects on Supervisors, Employees and Organizations,” Principal Investigator, $136,385.




