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Provost Akridge,

| write to enthusiastically recommend Dr. Ellen Kossek for the rank of Distinguished Professor of
Management. Our votes in the Area Committee (11-1), the Krannert Committee of Named and
Distinguished Professors (15-0), and the University Committee of Distinguished Professors (4-0)
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and ongoing intellectual contributions, service, and mentorship.

Sincerely,
David Hummels

Dr. Samuel R. Allen Dean
Distinguished Professor of Economics
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